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3. You also have the option to

contribute an additional

dollar amount beyond 3%,

up to the IRS maximum. The

University will not, however,

match any employee

contributions above 3%.

Changing or Stopping Your 

Elections 

You may change or stop your 

election at any time using the 

BU Benefits Center on Employee 

Self-Service at 

www.bu.edu/buworkscentral or 

by obtaining the appropriate 

form from 

www.bu.edu/hr/forms

documents. 

Your change will be reflected in 

the next payroll run following 

the date of your on line change 

or the date Human Resources 

receives and processes your 

paper form. 

As a general rule, you may stop 

or reduce contributions on a 

prospective basis only. But 

under a special rule, you may 

stop making automatic 

enrollment contributions and 

withdraw prior automatic 

contributions if you complete a 

written election to do so within 

90 days after automatic 

contributions are first withheld 

from your pay. Contact Human 

Resources for information about 

how the rule works and how to 

make the election. 

Your ability to change your 

investment choices, or to transfer 

investments from one investment 

to another, depends on your initial 

choice of investments. You should 

review the restrictions in each 

option carefully before making 

your investment decision. 

If you previously participated in 

another 403{b) plan or other type 

of tax-qualified plan (such as a 

401(k) plan) with a previous 

employer, you may be able to roll 

over your account balances from 

that plan to the Supplemental 

Retirement and Savings Plan, 

provided you meet the plan's rules 

and the rules of the record 

keepers. Human Resources and 

Fidelity Investments can provide 

you with further information on 

rollovers. 

Tax-Deferred Contributions and 

After-Tax Roth 403(b) 

Contributions 

The Supplemental Retirement and 

Savings Plan gives you a choice as 

to whether you make your 

contributions on a pre-tax or Roth 

after-tax basis, or a combination 

of pre-tax and Roth after-tax. 

• Tax-Deferred Contributions

You will not pay taxes (other

than Social Security

withholding) on the portion of

your pay you contribute to the

Supplemental Retirement and

Savings Plan until your

benefits are paid out to you.

You may make pre-tax

contributions by entering into

a "salary deferral agreement"

with the University when you

enroll. Your pre-tax

contributions, as well as after

tax Roth 403{b) contributions,

are subject to applicable

Social Security tax

withholding.

• After-tax Roth 403(b)

Contributions -You can

choose to make your

contributions on an after-tax

basis. Earnings on your Roth

403{b) account are tax-free

when withdrawn as long as

the withdrawal is qualified. A

qualified withdrawal is one

that is taken (i) no earlier than

the fifth calendar year after

the year of your first Roth

contribution and (ii) after you

have attained age 591/2,

become disabled, or die.

How Much You Can Contribute 

You may contribute any portion 

you choose of your weekly or 

monthly pay, subject to federal tax 

law limits. Several limits and rules 

apply, but the limit that will affect 

most participants for 2025 is 

$23,500 (not yet age 50) or 

$31,000 (age 50 or more at the 

end of the year). These limits 

apply to your combined 

contributions on a tax-deferred 

and after-tax basis to the 

Supplemental Retirement and 

Savings Plan. 

These amounts are indexed for 

inflation each year, but only in 

$500 increments. The new limits 

will be communicated to 

participants after the IRS 

announces them for any particular 

year. Please refer to the Human 

Resources website at 

www.bu.edu/hr for limits in 

future years. 

Other limits may apply in certain 

situations; Human Resources will 

communicate with you if any limit 

applies to your contributions. 
































