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ABSTRACT RESULTS
The U.S. Army has used the Sexual Harassment and Assault Response = Figure 1 reveals that a majority of respondents in my | | | | o
. . . . Figure 1: Do you believe the Army's Sexual Harassment and Assault Figure 2: What do you believe is the root cause of sexual assault and
and Prevention program (SHARP) since 2008 as a way to address the survey do not believe that the SHARP program Is Response and Prevention Program (SHARP) is effective? harassment in the Army? (Choose All That Apply)
prevalence of sexual assault and harassment among its ranks. effective. Women are shown to have a higher degree
However, current research by the Department of Defense show that the of low confidence as opposed to males.
rate of both assault and harassment has not significantly declined over = Figure 2 displays that most participants of my survey
the years. Existing literature also discussed that there are a number of believe sexual assault and harassment is attributed
cultural norms within the Army and military as a whole that continue to overwhelmingly to two main causes: individual |
perpetuate an environment where concepts of male masculinity and predispositions and a cult of masculinity. The majority  :
gender inequality exist. The research for this study involved survey of of women chose the cult of masculinity. Z E
soldiers was conducted to get a better sense of how they thought the » Figure 3 shows that there is a high level of trust in the * - *
program influenced the Army as a whole and themselves asan chain of command of survey respondents highlighting ~ :
individual. While the SHARP program is effective in educating soldiers that the lack of reporting is not due to the chain of
that the problems_of sexual violence exist, the key fmdm_g 1S that It does command. Instead issues concerning shame and
not target the societal and gender(_ed norms that_ have existed in the perceptions of masculinity tend to prevent others from
Army that perpetuate a culture which IS conducive to h_arassm(_ent and reporting. These issues are not addressed by the h
assault. However, progress, such as increased reporting and increased SHARP proaram |
, highlight that SHARP is not inherently broken. Instead, it . program. B Noconfdene  Lowconfidence  Moderate Confience _ High Confidence T oweducaton  Lowconomicstanding._ indidual of sty
awareness * Figure 4 exhibits that 32% of respondents from my Levelof Confidence i Eficacy predispostio

EAll HFemale Male

must evolve in its educational focus to have greater results in the
reduction of sexual assault and harassment incidents in the future.

survey would not be aware of the prevalence of
sexual harassment without SHARP.

M OT IVATI O N S Figure 3: Do you trust your chain of command to properly handle a sexual harassment and assault
incident report?
= How effective is the current sexual assault and harassment = The SHARP program is effective at providing information on
' ) . .

prevention program used by the U.S. Army how to report sexual assaults and its prevalence in the ranks.
= The Department of the Army estimates only 30% of all sexual ,

assaults are reported by soldiers Z o _
= \Women are more likely to be assaulted in the Military than in the E = SHARP training Is seen as burdensome and its current

general public. P curriculum considered inadequate of bringing about the
= The program is often held in low regard by soldiers. cultural change needed to reduce sexual assault.
» |s gender inequality to blame for the persistence of high sexual

assault rates? — .. . . .

T S S = SHARP is ineffective when it comes to addressing the root
causes of sexual violence, such as gender inequality.
METHODS 9 quality

= Data was collected through a survey of 54 soldiers through Boston Figure 4: Would you be aware of the prevalence of sexual harassment and assault without SHARP? = \Women continue to feel they are victims of a male-dominated

University Qualtrics Survey Software to ask general questions society that is not addressed by SHARP. While sexual

regarding SHARP and their experience with the program.. s0% assault affects both men and women, the majority of both

e e P T————— genders still believe a culture of masculinity is to blame for
Cadet E1-E4 E5E9 W1 01-03 C4-06 o7-011 Mean | Total 1-3 46 T-10 10+ Mean | Total % 50% the prevalence Of Sexual ViOIence.
(1) (2 {3 (4) (3) () (7) (1) (2 &/ 4 g
e | | %% woon soom  ooox | oo mom | ooon | *®|waw| ek seom | ek | moox | %0 g
gencer? Famale | 55.56% 0.00% 5.56% 0.00% 33.33% 5.56% 0.00% 272 100.00% G6.6T% 16.67% 5.56% 11.11% 161 100.00% g 30%
{2 43.48% 0.00% 50.00% 0.00% 33.33% 20.00% 0.00% ' 3 62% 34.28% 33.3%% 13.33% 40.00% 34.62% é -

= The survey link was posted on Facebook and sent to officers and soldiers | o . SHARP

have encountered personally. - ” [@XI) sexuaL HARASSMENT/ASSAULT RESPONSE & PREVENTION

= | supplemented my research with data from the DoD Report to the
President of the United States on Sexual Assault Prevention and Response
and data collected by the 2014 RAND Military Workplace Studly.




